
All applicants must apply for this position through Teach-Georgia 
 
Turner County Middle School Principal 
- 288+ Students 
- 15+ Teachers 
- 1 Full-Time Assistant Principal 
- 1 Full-Time Counselor 
Qualifications:  
Valid Georgia Leadership Certificate L5 or above is required (L6 or higher preferred);  
Successful Administrative experience at the School level; Assistant Principal 
Experience 3 + years is highly preferred;  
Principal Experience is preferred, but not required.  
Performance: 
-Establish and promote high standards and expectations throughout all areas of the 
school; 
-Create an environment throughout the school that builds continuity, trust, ownership, 
input, and collaboration; 
-Promotes school-based leadership especially in the areas of curriculum, assessment, 
and instruction; 
-Demonstrates the abilities to lead teams to analyze multiple data sources that isolate 
the root cause(s) as well as improve student learning and achievement; 
-Has the ability to identify and map core processes and results; whereby, school wide 
improvement plans can be developed; 
-Provides learning and performance leadership that allow individuals the opportunities 
to improve performance through quality professional learning and effective evaluation; 
-Demonstrates the ability to identify and develop relationships among personnel, 
parents, and community and provide effective communication and collaboration to these 
groups regarding school goals and priorities focused on student learning and 
achievement; 
-Capable of demonstrating the abilities to strategically plan, organize, measure, monitor, 
and manage school systems and processes necessary to improve student learning and 
achievement; 
-Has the ability to effectively and efficiently organize resources, processes, and systems 
that support teaching and learning including but not limited to: budget, school 
schedules, discipline, school safety, and teacher support; 
-Develop a comprehensive school-based safety plan that places the safety of children 
priority one and includes discipline procedures that remain fair, firm, and consistent on a 
daily basis; 
-Demonstrates the ability to drive and sustain change while maintaining a collegial 
environment at all times; whereby, change is driven through effective listening, input, 
and collaboration 

  
 


